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The vision of the HIV/AIDS Unit is 
based on the strategic objective 
of the University of Namibia 
Strategic Plan where it states 

that UNAM “strives to ensure welfare of 
both students and staff”. The mission of 
the Unit is to create a conducive and 
an enabling environment for both staff 
and students that promote positive 
behaviours and attitudes with regard to 
HIV/AIDS, while at the University. Through 
the HIV/AIDS Unit, UNAM is promoting 
good health among its community in 
general; and forging ahead to prevent 
new HIV infections amongst staff and 
students.

Although the Unit has only one full-time 
staff and two seconded staff, with the 
help of student volunteers, many activities 
took place during the course of 2009. 
The main activities carried out at the Unit 
included HIV/AIDS awareness creation, 
Voluntary Counseling and Testing (VCT) 
at the UNAM clinic; participation in the 
National HIV testing Day, ZAMANAWE 
Peer Education training and outreach 
activities; and Research. 

Activities of the Unit

The HIV/AIDS Unit staff continued to 
create awareness among the UNAM 
community through various ways, which 
included: Collecting and distributing 
HIV/AIDS and other health related 
information on Campus using various 
outlets such as the Unit itself, the hostel 
through the hostel committee, the 
Student Cafeteria, the clinic and library; 
as wel as the development of an HIV/
AIDS FOCUS leafl et which was distributed 
through e-mail for staff and in a hard 
copy form especially for the students in 
general.

The HIV/AIDS Information Kiosk continued 
to offer a face-to-face and one-to-one 
information sharing opportunity for the 
students. The Peer Educators plus other 
student volunteers visited the kiosk for 
information and/or to get answers to 
their questions. About 8 sessions of HIV 
Information Kiosk were held.  Revision of 
the UNAM’s HIV/AIDS Policy started after 
a grant of US$ 3 000 was awarded to the 
University by the Association of African 
Universities. The draft of the revised policy 
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was reviewed by the Steering Committee 
and some further changes were done. 

Male condoms, Femidoms and HIV/AIDS 
information materials were offered to both 
staff and students at the entrance to HIV/
AIDS Unit.   

The Unit participated in the registration 
of all fi rst year students by presenting 
video and answering questions. The peer 
educators’ volunteers as a component 
of the Unit organised activities related to 
health and HIV/AIDS with Drama and Quiz 
for the orientation of all fi rst year students 
and at the same time giving them life skills 
to survive on campus during their fi rst year 
at the University.

As part of orientation for the 2009 fi rst 
year students, the peer educators visited 
Contemporary Issue lectures.  This was well 
received by the students and lecturers 
present during such occasions. The peer 
educators found that this strategy worked 
well and plan to do the same in 2010.

Staff Training 

The HIV Unit held two training sessions for 
UNAM staff on AIDS AND ME conducted by 
Positive Vibes. A total of 22 Administrative 
staff (four males and 18 Females) and 11 
academic staff (four males and seven 
females) went through the training over 
two and half days respectively. The 
feedback was positive from the trainees. 
An awareness HIV/AIDS Club was formed 
among the administrative staff to take the 
lead in the fi ght against HIV/AIDS among 
the staff on campus.

Voluntary Counselling and Testing (VCT) 
at the UNAM Clinic

Counselling services at UNAM by the Unit 
staff and the peer educator volunteers 
continued. Issues covered ranged from 
HIV/AIDS, fi nancial and psychological 
related matters.

The Unit participated in the arrangement 
of the National HIV Testing Day which 
was held in May 2009 by the Ministry of 
Health and Social Services. During the 
preparation phase of this day, UNAM 
was fully represented on the organising 
committee by the UNAM HIV/AIDS 
Coordinator.  During this exercise, UNAM 
served as one of the outreach points for 
VCT. The clinic staff were supported by 
the community counsellors as assigned 
by the Khomas Health Directorate and 
supervised by the Principal Medical Offi cer 
of Khomas District. The Namibia Institute of 
Pathology (NIP) conducted the VCT. 

A total of 350 people were tested and 
three tested positive, representing 0.9%. 
It should be noted that the VCT was also 
open to the general public at the UNAM 
main campus. However, the HIV test 
results do not differ much with the HIV 
prevalence rate which was reported in 
2007 after the HIV prevalence testing on 
campus.

The HIV/AIDS Coordinator had three 
Radio interviews on UNAM radio covering 
voluntary counselling and testing; 
Antiretroviral Therapy and treatment 
of Sexually Transmitted Infections (STIs). 
Each interview lasted 30 minutes and 
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the participation of the students was 
overwhelming. Students who could not 
call in were invited to come to the Unit 
and discuss issues of importance to them.

Research Activities

Dr Iipinge and Dr Pretorius helped the 
Ministry of Health and Social Services in 
mapping HIV research and evaluation in 
Namibia and assessing the capacity of 
institution in conducting HIV research and 
evaluation in Namibia. 

The results of the interviews were 
analysed and presented by means 
of description, graphs and figures. 
It was concluded that organisations 
in Namibia have the capacity to 
conduct research and evaluation 
and thereby address all NSF thematic 
areas in their research although a lack 
in coordination of activities among 
different organisations was identified. 
Furthermore, it was established that 

research and evaluations done were 
linked to programme implementation 
and generated for global, regional and 
local utilisation. 

A Base Line Study was carried out on the 
Knowledge, Attitudes, Behaviours and 
Practices in relation to HIV/AIDS among the 
fi rst year students of 2009. The ZAMANAWE 
Program conducted an HIV KAPB 
survey among the fi rst years during the 
registration. The study used a convenient 
sampling method. Ethical issues with 
regard to confi dentiality, anonymity 
and voluntarism for participation were 
adhered to. 

The potential peer educators were trained 
in various issues addressing HIV/AIDS in 
general that included facts about HIV/
AIDS; biomedical aspects of HIV; voluntary 
counseling and testing; gender and HIV; 
gender values clarifi cation; gender roles; 
home based care; and nutrition and food 
security.
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The vision of the TLIU is to excel 
in promoting academic staff 
development and training that 
provides opportunities on a 

continuous basis for self-enhancement, 
teaching skills-renewal and enriched 
competency.

The TLIU’s mission is to continuously 
strive for the improvement of 
academic teaching, learning, use of 
relevant educational technology and 
research, the review of academic staff 
teaching skills and competences, and 
the keeping abreast with the latest 
developments. 

During the development of the 2009 
Management Action Plan for the 
Teaching and Learning Improvement 
Unit, the establishment of this Unit 
as a separate identity and its well-
motivated staff were recognised as 
strengths. Using this plan as a tool, 
the Unit focused on improving its 
output.  The Teaching and Learning 
Improvement Unit managed to 
significantly improve its output, both in 
terms of the number of workshops and 
seminars presented, and feedback 
given to staff on their performance 
through the student staff evaluation 
system. 

Academic activities

Whereas overseeing the implementation 
of the fi rst and second academic years 
of the newly revised and approved 
undergraduate degree programmes was 
the major activity during 2008, the focus 
moved to the revision of all remaining 
post-graduate programmes during the 
2009 academic year. 

The Unit together with the Department 
of Curriculum, Instruction and Assesment 
Studies in the Faculty of Education, 
embarked on a comprehensive mid-term 
review of the implementation of the revised 
undergraduate degrees to establish the 
extent to which the revised curriculum as 
intended was actually implemented by 
academic and support staff.

This process involved a number of 
activities such as a questionnaire 
addressing the views and perceptions 
of students and academic staff with 
regards to the implementation of the 
new undergraduate degree curriculum, 
focus group discussions, classroom 
observations and a comparison of 
module descriptors with examination 
papers to determine the degree to which 
stated learning outcomes were assessed 
during examinations.  

TEACHING AND LEARNING IMPROVEMENT UNIT

TEACHING AND LEARNING IMPROVEMENT UNIT
Director: Dr Erika Maass
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In support of the implementation of the 
new curriculum, the Unit embarked on a 
number of training workshops to better 
equip academic staff to teach under the 
new curriculum. All of these activities were 
coordinated by the TLIU Deputy Director, 
Dr R. Kavena Shalyefu. For the fi rst time, 
the Oshakati Campuses as well as the 
Neudamm Campus were included as 
part of these workshops.  Topics covered 
included: innovative teaching strategies, 
innovative student testing and assessment, 
student assessment, and testing and 
examination.

The Unit also held an induction workshop 
for 28 academic staff members appointed 
since January 2009.  The purpose of this 
workshop was to familiarize these staff 
members with the teaching and learning 
environment at the University of Namibia. 
A number of centres and offi ces such as 
the University Central Consultancy Bureau 
(UCCB), the Multidisciplinary Research 
Centre (MRC), the Interactive Multimedia 
Unit (IMMU), the Research Offi ce and the 
Offi ce of the Dean of Students were also 
involved.

An E- Learning, PowerPoint and Video 
Conferencing Equipment workshop was 
also held.  The workshop aimed at training 

the academic staff on using E- Learning, 
PowerPoint and Video Conferencing 
Equipment effi ciently and smoothly when 
teaching.

Physical Facilities

In order to further improve teaching and 
learning, the TLIU remained involved in the 
provision of additional classroom space 
and electronic teaching equipment to 
satisfy the escalating demands caused by 
increased student numbers in all Faculties. 
It remains a challenge to ensure quality 
teaching and learning given the shear 
pressure of numbers that needs to be 
accommodated on especially the Main 
Campus in Windhoek. 

In addition to the training workshops 
and seminars mentioned above, the 
TLIU provided further training and 
administrative support for the use of the 
audiovisual teaching equipment.

Conference/ Workshop attendance

The Director, Dr. Erika Maass was invited 
to deliver a paper “Finding common 
solutions to obstacles affecting good 
examination practices” at the Examination 
Administrators Forum Conference held on 
27 - 28 August 2009 in Stellenbosch.
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The University of Namibia Research 
& Publications Offi ce (RPO), 
continued to carry out its mandate 
in 2009 under the leadership of the 

Research Coordinator, Associate Prof. 
Isaac Mapaure, assisted by his Deputy Dr 
Kenneth Matengu and Ms Pam Claassen, 
the Research and Publications Offi cer. 

Faculties and Centres of the University 
were requested to defi ne their strategic 
research directions and develop research 
strategies spanning a few years to come. 
These strategies were translated into 
Annual Management Action plans in 
the broader framework of the Faculty’s/
Centre’s strategic planning process. 
The Research Coordination team visited 
a number of Centers and Faculties as 
a follow-up to this process. The main 
objectives of the visits were, among 
others, to:

• get an overview from Deans/Directors 
and their Deputies about current 
research being conducted in the 
Faculty/Centre, plans for publishing 
and challenges faced; 

• discuss some issues that arose from 
the draft Faculty/Centre Research 
Strategies; and

• Highlight some of the planned activities 
of the Research & Publications Offi ce 

for the year and how Faculties/Centers 
could contribute to the success of the 
programme.

Revitalization of Faculty/Centre research 
management structures

In order to improve research management 
at the Faculty and Centre levels, a review 
of the terms of reference for the Research 
and Publications Committee (RPC) 
representatives was embarked upon. 
This was aimed at making them more 
effective and expand their mandate 
beyond reviewing research proposals. The 
revised terms of reference were approved 
by the Research and Publications 
Committee. Faculty/Centre Research 
and Publications Committees will now be 
standing committees rather than ad hoc,
which have the liberty to co-opt selected 
individuals as per need. This would ensure 
continuity and sustainability in research 
management structures at the university.

The Deputy Research Coordinator Dr. 
Matengu, gave an overview of research 
activities at UNAM on various radio stations. 
He addressed a number of questions that 
were raised by the media. A brochure 
and a quarterly Research Brief was also 
drafted in order to reach out more to the 
community. The Research Coordinator, 

RESEARCH AND PUBLICATIONS OFFICE

RESEARCH AND PUBLICATIONS OFFICE
Manager: Associate Prof Isaac Mapaure
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Prof. Mapaure, gave a presentation 
to new staff members of UNAM at an 
induction course hosted by the Teaching 
& Learning Improvement Unit (TLIU). He 
highlighted the functions of the RPO, 
structures related to research at UNAM 
and the processes involved in applying for 
internal research funds. 

Research and Publications

In the development of research strategies, 
the Research and Publications Offi ce 
called upon Faculties/Centres to make 
sure that they identifi ed research focal 
areas/themes and facilitate the formation 
of research teams. Collaborative research 
was encouraged and together with 
mentorship programmes in order to 
nurture up-coming junior staff in research. 
Discussions for the development of 
Memoranda of Understanding between 
UNAM Centres/Faculties and other 
universities and research organisations 
were also facilitated. 

During the year under review, a vast 
number of research proposals were 
received and considered by the Research 
& Publications Committee for funding. 

The funding for research has become 
very competitive, which also refl ects 
staff members’ commitment to research 
activities.

Several members of staff were sponsored 
to attend conferences/workshops 
outside Namibia where they presented 
papers.  This also included funding for the 
publication of books and page charges for 
journal articles for some members of staff. 
The Namibia Development Journal (NDJ) 
published Volume 2(1), 2009.  A number 
of publications (various categories) were 
produced by staff members during the 
year under review which included various 
refereed articles. 

As a means to encourage more staff 
members to increase their research and 
publications output, UNAM embarked 
on developing a Meritorious Awards 
Policy as an incentive for staff. The Unit 
was involved in the drafting of the Policy 
and the process involved all academics 
at the University. The fi rst awardees of this 
scheme were presented with their prizes 
at the year-end function in December 
2009.  
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The Zero Emission Research Initiative
(ZERI) programme was started in 
1997 at the University of Namibia. 
ZERI is a vision, a concept, and 

a philosophy that aims to catalyse the 
application of science and technology 
towards the creation of employment 
opportunities, especially for rural women 
and the youth; the enhancement of 
people’s health and socio-economic 
welfare; and the production of sustainable 
development and environmental 
regeneration in rural and peri-urban 
communities.

Key Activities

In Namibia, the ZERI focus is on Mushroom 
Farming Development through transfer 
of technologies to communities to grow 
mushrooms, with funding from NEDBANK, 
the United Nations University (UNU), United 
Nations Development Programme (UNDP) 
and Global Environmental Facility (GEF), 
the Rössing Foundation and other donors 
that support specifi c community projects. 
Mushroom activities were supported 
through the University of Namibia 
campuses, the ZERI Project Management 
Unit (ZERI/PMU), the Sam Nujoma Marine 
and Coastal Resources Research Centre 
(SANUMARC) and the Ogongo Campus. 
The ZERI/PMU supported projects in 

Khomas, Omaheke and Hardap regions. 
SANUMARC supported projects in the 
Erongo, Otjozondjupa, Karas and Kunene 
regions, while the Ogongo Campus 
supported projects in Ohangwena, 
Omusati, Oshana and Oshikoto regions. 
In total eight community projects were 
supported in the above mentioned 
regions.

In 2009, four training sessions were 
conducted, two of them in the Kavango 
region.  There were also two training 
sessions conducted for individuals who 
covered their own training costs. 

Research was another key activity 
during the year 2009.  There were several 
research activities: the fi rst being the 
cultivation of the indigenous medicinal 
mushrooms known as Ganoderma. 
Secondly, alternative mushroom houses, 
ranging from traditional thatch houses, 
clay houses and grass houses and the use 
of bomb shelters were studied. Mushroom 
houses built with local materials have 
shown good results and responded well 
to climate variability. It is, therefore, 
benefi cial for communities to use local 
material for mushroom house construction 
although the houses do not last for more 
than two years. Thirdly, the use of spent 

ZERI

ZERI
Project Coordinator: Dr Percy Chimwamurombe
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substrate for fertiliser, which is a new 
research topic and still requires further 
research, is still being explored. Fourthly, 
for testing of wood derived substrates 
for the growing of selected mushroom 
species, preparations were put in place in 
2008 and research was set to continue up 
to 2010. The testing of different mushroom 
species not yet cultivated in Namibia 
such as the Agaricus bitorquis, Volvariella 
volvacea, Pleurotus columbium and 
Pleurotus eringii, and testing the use of 
elephant grass as mushroom substrate 
was being done at SANUMARC. Lastly, 
indigenous edible mushrooms were 
collected and identifi ed in Oshikoto and 
Ohangwena regions. Progress was being 
made towards cultivating Kakalahambo
(Panaeolus papilionaceus) species, at 
Ogongo campus. 

Main Achievements

ZERI had several achievements during the 
year under review. Mushroom species like 
Pleurotus columbium and Pleurotus eringii 
were successfully grown using wheat 
straw as a substrate. The cultivation of the 
indigenous Ganoderma species was a 
major success. Ganoderma mushrooms 
are of medicinal importance and they 
have been used in China and Japan 
for 4,000 years as a health tonic and as 
folk medicine for liver problems, heart 
conditions, asthma, cancer, high blood 
pressure and arthritis. 

Ms Vistorine Hango from the Ogongo 
Campus undertook an “Assessment of 
the growth and yield of warm weather 
button mushroom, Agaricus bitorquis, 

on two different substrates”. Agaricus 
bitorquis is resistant to various viruses and 
bruising, has longer shelf life and grows at 
temperatures of 28-30°C.

The second experiment was the 
“Comparison of traditional house and 
bomb shelter for the production of oyster 
mushrooms, Pleurotus sajor-caju”. This 
was conducted by Mr Jafet Emvula. The 
main response variables observed in this 
experiment were days to full mycelia 
colonization of the substrate, days to fi rst 
fl ush and harvesting and yield.  The two 
mushroom houses used in the experiment 
were the bomb shelter, constructed from 
corrugated iron sheets with heaps of 
sand and cement bags on top, concrete 
fl oor and installed sprinkler system; and 
a traditional hut constructed from mud, 
thatched roof, sand fl oored and plastic 
sheets to cover the door and windows. 

Research

Pre-trials were conducted to determine 
the adaptability of the clay house building 
for the cultivation of oyster Mushroom. 
Parameters such as temperature and 
humidity levels were monitored inside 
the house as compared to the outside 
environment. The result did show 
that there was an average drop in 
temperature of about four degrees as 
compared to the outside temperature. 
During the preliminary observations from 
May to June 2009 the clay house retained 
average minimum humidity of 70% and 
average maximum humidity of 85%, which 
was optimal for creating effi cient growth 
conditions for oyster mushroom. Two 
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strains of oysters mainly Pleurotus Florida 
and Pleurotus Sapidus were used in the 
pre trials. Sixty bags of Pleurotus Florida 
with total dry weight of 70 kg and 40 bags 
of Pleurotus Sapidus with total dry weight 
of 90 kg were prepared. 

Promising results were achieved in terms of 
growth performance of the two strains. The 
Pleurotus Florida managed to produce 14 
kg of fresh mushroom in two fl ushes giving 
a bioconversion of 20% (Bioconversion = 
Fresh Weight of Mushroom / Dry Weight of 
Substrates).

The achieved results have prompted the 
research team to come up with a formalised 
research utilising the clay house facility. A 
research study entitled “Comparative study 
on the Cultivation and Yield Performance 
of Oyster Mushrooms (Pleurotus Ostreatus: 
Florida, Pleurotus Sapidus and Pleurotus 
Soja Caju) on different Substrates (Wheat 
straw and Elephant grass (pennistum 
purpureum)” was done.

The Mushroom research Division embarked 
on research to determine the adaptability 
of Agaricus mushroom species at the 
coast.  Three strains of Agricus species such 
as Agaricus birtoquis, Agaricus bisporus: 
NO: 096, Agaricus bisporus NO: 097 were 
successfully cultured at the centre. Fifteen 
dishes of cultures of each species were 
prepared of which 10 dishes of Agaricus
birtoquis, 13 dishes of Agricus bisporus NO: 
096 and 11 dishes of Agricus bisporus NO: 097 
completed the culturing phase. The Agaricus 
birtoquis species was acquired from MYCELIA 
in Belgium while the Agaricus bisporus
species were acquired from JUNCAO 

Technology, Peoples Republic of China. The 
successful culturing of Agaricus species at 
SANUMARC was a milestone achievement 
because it was the fi rst time in Namibia or for 
the University of Namibia where the Agaricus 
species have been cultured with controlled 
rate of contamination. 

Community Outreach and Collaborations 

The Mushroom Research and Development 
Division conducted a mushroom 
cultivation course in Oranjemund during 
April 2009. The training was supported by 
collaboration between the Oranjemund 
Town Management Company and the 
Karas Regional Council. A group of 17 
unemployed community members within 
Oranjemund were trained on Basics of 
Oyster Mushroom Cultivation and Small 
Business Management.

The Mushroom Research and 
Development Division was contracted 
by Rössing Foundation in Arandis to 
provide further technical support to the 
Arandis Mushroom project.  SANUMARC 
successfully carried out a comprehensive 
mushroom market assessment in the 
Erongo region, financial feasibility 
of mushroom farming and provided 
advanced training and mentorship to 
the mushroom project. 

The Mushroom Research and Development 
Division carried out a feasibility study for 
the establishment of an Agricultural and 
Aquaculture Centre in Henties Bay for the 
National Youth Service. The fi nal report was 
handed over to National Youth Services in 
June 2009. 
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Apart from the activities 
concluded in collaboration 
with the Law Faculty 
including human rights 

courses for students and government 
officials, the HRDC concentrated on 
capacity building and research. In 
2009 the HRDC attracted for its new 
projects funds from various partnering 
organizations and donor agencies such 
as the Finnish Embassy, the Konrad 
Adenauer Foundation, and the Namibia 
Institute for Democracy and the 
American Cultural Centre.

Centre Activities 

The 18th Africa Human Rights Moot 
Court (‘the Moot Court’) took place 
from 10-15 August 2009, at the University 
of Lagos, in Lagos Nigeria. It is an 
annual flagship event for Universities 
on the continent, currently under the 
mentorship of the University of Pretoria 
as the main and sponsoring host of 
the event. The University of Namibia 
(UNAM) has participated 14 times in 
this prestigious continental event. The 
students’ interest lies primarily in the 
fact that they get exposure to argue 
and familiarise themselves with the 
International and African Human Rights 
protection system.

The selection process of the team that 
represented the University of the Namibia 
started in April 2009. In the end, Mr Willard 
Mugadza and Mr Chifunda Silungwe 
were unanimously selected to represent 
UNAM at the 18th African Moot Court in 
Lagos, Nigeria. Ms Yvonne Dausab, a staff 
member who joined the Faculty of Law as 
a fulltime lecturer in 2009, accompanied 
the team.  The Embassy of the United 
States of America funded the team’s trip 
to Nigeria.

In line with the Affi rmative Action Act 
and respective UNAM regulations, two 
understudies (Mr. John Nakuta and Ms 
Ivone Tjilale) have been designated to 
HRDC staff members (Dr Oliver C. Ruppel 
and Ms Chiku Mchombu). 

Furthermore, several student assistants 
were offered the opportunity to work for 
the HRDC so that they could deepen 
their knowledge, conduct research and 
publish their work. The students had the 
opportunity to do research and write 
academic articles under supervision 
which were published in scholarly books 
and journals.

In July 2009, Ms Mchombu and Ms Tjilale 
visited the University of Stellenbosch library 
under the staff exchange programme.

HUMAN RIGHTS AND DOCUMENTATION CENTRE

HUMAN RIGHTS AND DOCUMENTATION CENTRE
Director: Dr Oliver Ruppel
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Research and Publications

The HRDC was extremely active with 
regard to research and publication during 
2009. The complete list of publications 
which refl ect the research and publication 
record in the fi eld of human rights and 
related areas is available on the HRDC 
website.

Community Engagement

The Centre continued to play an 
important role in disseminating human 

rights information to University community 

members (students, lecturers, and 

researchers from Namibia and abroad). 

The Centre’s collection included materials 

on different subject areas such as civil 

and political rights, economic, social 

and cultural rights, and environmental 

rights. Currently there are more than 6000 

items which include: books, periodicals, 

and electronic materials.  The Centre 

continues to receive materials from various 

organisations and individuals.



Financial Matters
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GENERAL REVIEW

During the year under review, UNAM 
posted a surplus of N$13.2 million.  This is 
again evidence and proof of an active 
process of strict budget control, which 
continues to positively contribute towards 
the University’s fi nancial situation.

It is worth mentioning that the University 
experienced diffi culties to get the Capital 
allocation released on time. Due to the 
increasing demand for physical facilities 
at UNAM, the University used the normal 
operating capital to settle commitments 
towards building constructions. Due to this 
fi nancial arrangement the cash resources 
of the University decreased from N$74 
million as at 31 December 2008 to N$26 
million as at 31 December 2009. 

It is important to mention that due to 
prudent cash fl ow control the University also 
managed to settle operating obligations 
on time. The University is obliged to 
control its cash fl ow in such a manner that 
money must be available to honour fi xed 
commitments, especially salary expenses 
until the end of April of the following 
year. The Government releases the fi rst 

installment of the operating subsidy during 
May of each year and for this reason the 
University needs to exercise prudent cash 
fl ow management. 

INCOME AND EXPENDITURE

Income

Revenue increased by 19.5% from N$346 
million in 2008 to N$413 million in 2009, 
mainly due to the increase in Government 
subvention, tuition fees and hostel 
accommodation. The Government of the 
Republic of Namibia remains the major 
fi nancier of the University operations. 
During the 2009 fi nancial year, a total 
subvention of N$306 million was received 
and represented 74% of the total revenue. 

The second major source of income 
was tuition and accommodation fees 
where an amount of N$88 million and 
representing 21% of the total revenue 
was collected. The remaining 5% of total 
revenue was collected from interest 
received, rent received, farm produce 
and sundry income.

Expenditure

The total expenditure for the year under 
review amounted to N$400 million. 

Financial Matters
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9

2008 2009

REVENUE 346 232 741 413 328 790

Subsidies 259 477 767 306 130 000

Tuiti on fees 56 664 676 78 705 975

Hostel fees 7 146 798 9 372 568

Meal fees 3 794 198 7 150 969

Capital Grant from deferred revenue 7 524 950 3 895 244

Interest received 5 101 138 3 213 226

Other income 6 523 214 4 860 808

EXPENDITURE 333 726 047 400 082 633

Personnel and related costs 250 758 404 283 144 629

Reti rement benefi t obligati on 8 267 200 19 088 913

Administrati ve costs 63 567 814 81 712 719

Depreciati on 11 132 629 16 136 372

Defi cit/Surplus for the year +12 506 694 +13 246 157

Post Balance Sheet Events
No material events have occurred since the fi nancial year-end.

Revenue and Expenditure Statement for the years ended 31 December 2008 and 2009.

Personnel and related costs amounted 
to N$283 million and account for 71% of 
the total expenditure and 69% of the total 
revenue. Administrative and other costs 
amounted to N$81 million and account for 
20% of the total expenditure. The remaining 
9% of total expenditure is represented by 

non-cash items like, retirement benefi t 
obligation and depreciation.

Through a process of central purchasing 
and tendering of services to the University, 
we managed to enforce savings and 
fi scal discipline.
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Figure 2: Expenditure for 2009

Figure 1: Revenue for 2009
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Offi ce of the Vice Chancellor  (+ 264-61) 206 3937
Offi ce of the Pro-Vice Chancellor: Academic Affairs & Research  (+ 264-61) 206 3035
Offi ce of the Pro-Vice Chancellor: Administration & Finance  (+ 264-61) 206 3083
Offi ce of the Registrar  (+ 264-61) 206 3764
Offi ce of the Bursar  (+ 264-61) 206 3706
Library  (+ 264-61) 206 3873
Communications & Marketing Offi ce  (+ 264-61) 206 3094
Dean of Students  (+ 264-61) 206 3765
Estate Services  (+ 264-61) 206 3904
Human Resources Offi ce  (+ 264-61) 206 3701
International Relations  (+ 264-61) 206 3944
UNAM Foundation  (+ 264-61) 206 3262
Namibia Business School  (+ 264-61) 206 3992
Disability Unit  (+ 264-61) 206 3675
HIV/AIDS Unit  (+ 264-61) 206 3312
Research and Publications Offi ce  (+ 264-61) 206 3061
Teaching and Learning Improvement Unit (TLIU)  (+ 264-61) 206 3528
Postgraduate Studies Unit  (+ 264-61) 206 3647
Centre for External Studies  (+ 264-61) 206 3177
University Central Consultancy Bureau (UCCB)  (+ 264-61) 206 3362
Centre for Public Service Training  (+ 264-61) 206 3837
Computer Centre  (+ 264-61) 206 3014
Human Rights and Documentation Centre  (+ 264-61) 206 3664
Justice Training Centre  (+ 264-61) 206 3989
Language Centre  (+ 264-61) 206 3940
Multidisciplinary Research Centre  (+ 264-61) 206 3767/3051
ZERI Offi ce  (+ 264-61) 206 3458/3340
Faculty of Agriculture & Natural Resources  (+ 264-61) 206 3895
Faculty of Economics and Management Science  (+ 264-61) 206 3987
Faculty of Education  (+ 264-61) 206 3978
Faculty of Engineering & Information Technology  (+ 264-61) 065-232 4002
Faculty of Humanities and Social Sciences  (+ 264-61) 206 3813
Faculty of Law  (+ 264-61) 206 3998
Faculty of Health Sciences  (+ 264-61) 206 3200
 - School of Medicine  (+ 264-61) 206 3200
 - School of Nursing & Public Health  (+ 264-61) 206 3200
Faculty of Science  (+ 264-61) 206 3047
Neudamm Campus  (+ 264-61) 206 4111
Sam Nujoma Marine and Coastal Resources Research Centre 
 (SANUMARC)  (+ 264-64) 50 2609
Ogongo Campus  (+ 264-65) 223 5000
Ongwediva Campus  (+ 264-65) 232 4000
Oshakati Campus  (+ 264-65) 223 2000
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